TILLAMOOK COUNTY
BOARD OF COMMISSIONERS

Erin Skaar - Paul Fournier - Mary Faith Bell

BOARD MEETING
Wednesday, November 26, 2025, 9:00 AM
Join In Person:
County Courthouse, Board of Commissioners' Meeting Room 106, 201 Laurel Avenue, Tillamook

Join Virtually:
tillamookcounty.gov/bocc/page/meetings-agendas-minutes or 1-971-254-3149, ID: 866 914 607#

Additional viewing options are available at tctvonline.com. Closed captioning and translation options are available
for recorded videos at www.youtube.com/@tillamookcounty 1434.

More detailed meeting instructions are available at tillamookcounty.gov/bocc/page/meetings-agendas-minutes. Call
503-842-1814 or send an email to helpdesk@tillamookcounty.gov regarding any meeting technical issues.

MEETING - 2025-11-26 BOCC MEETING AUDIO.MP4

CALL TO ORDER — November 26, 2025 9:01 a.m.

1. Welcome & Request to Sign Guest List
02:12

2. Pledge of Allegiance
02:13

3. Public Comment
02:45

Appreciative of Letter to Secretary of Homeland Security/April Bailey

4. Non-Agenda Items: There are two non-agenda items that will be taken after Agenda Item #9/Commissioner Erin
Skaar

05:30

PRESENTATIONS AND REPORTS

5. Nehalem Bay Watershed Council Annual Report/Zac Mallon, Director, Nehalem Bay Watershed Council
11:59

AGENDA ITEM TAKEN OUT OF ORDER

LEGISLATIVE - ADMINISTRATIVE

6. Consideration of Modification #1 to Personal Services Agreement #6615 with Trupp, HR Inc. for Leave
Administration Services/Makenzi Weir, Human Resources Technician
07:56

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the modification.



10.

11.

12.

Consideration of a Correction to the Fourth Amendment to Oregon Health Authority 2025-2027 Intergovernmental
Agreement #185828 for the Financing of Public Health Services/Marlene Putman, Administrator, Health and
Human Services

10:04

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Chair signed the corrected amendment.

Consideration of a Contract for Goods with FM| Equipment for the Purchase of an ILF Aspen Mower/Chris Laity,
Public Works Director

29:26

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the contract.

Consideration of a Professional Services Agreement with Great West Engineering for the Pacific City Transfer
Station Improvements Phase #2 Project/Justin Weiss, Solid Waste Program Manager
37:38

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the agreement.

UNSCHEDULED: Consideration of a Letter to Secretary of Homeland Security Kristi Noem in Opposition of the
Proposed Relocation of the Coast Guard MH-65 Dolphin Helicopter from Newport, Oregon/Commissioner Erin
Skaar

45:36

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the letter.

UNSCHEDULED: Consideration of Modification #2 to Personal Services Agreement #6654 with Trupp HR, Inc. for a
Compensation and Pay Equity Study/Rachel Hagerty, Chief Administrative Officer
52:43

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the modification.

Consideration of Revised Non-Represented/Exempt and Executive Service Pay Tables for Fiscal Year 2025-
2026/Rachel Hagerty, Chief Administrative Officer
59:19

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board approved the pay tables.

Consideration of a Personnel Requisition for a New Regular Full-Time Director of Financial Services in the Board of
Commissioners' Office/Rachel Hagerty, Chief Administrative Officer

01:15:20

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Chair signed the requisition.

Board Concerns: There were none.
01:15:50



OTHER MEETINGS AND ANNOUNCEMENTS
01:16:15

The Commissioners will attend a quarterly financial work session on Monday, November 24, 2025 at 10:30
a.m. The work session will be held in the Board of Commsisioners' Meeting Room 106 in the Tillamook County
Courthouse, 201 Laurel Avenue, Tillamook. The teleconference number is: 1-971-254-3149, Conference ID: 866
914 6074.

The Commissioners will attend an executive session on Monday, November 24, 2025 at 1:00 p.m. pursuant to ORS
192.660(2)(i), to conduct a performance evaluation. The executive session will be held in the Board of
Commissioners' Meeting Room 106 in the Tillamook County Courthouse, 201 Laurel Avenue, Tillamook. The
executive session is not open to the public.

The Commissioners will attend a Tillamook Lightwave meeting on Tuesday, November 25, 2025 at 9:30 a.m. The
meeting will be held at the Tillamook PUD in the Carl Rawe Meeting Room, Tillamook.

The Commissioners will hold a Board Briefing on Wednesday, November 26, 2025 at 2:00 p.m. to discuss weekly
Commissioner updates. The meeting will be held in the Board of Commissioners' Meeting Room 106 in the
Tillamook County Courthouse, 201 Laurel Avenue, Tillamook. The teleconference number is; 1-971-254-3149,
Conference ID: 866 914 607#.

Thanksgiving Day is an observed holiday for the County and the Oregon State Circuit Court. All County offices in
the Tillamook County Courthouse and the Tillamook County Library, administrative offices in the Jail and Justice
Facility, Public Works Department, Department of Community Development, Surveyor’s Office, and the Health and
Human Services Department and clinics will be CLOSED on Thursday, November 27, 2025 and Friday, November
28, 2025. The Oregon State Circuit Court will be CLOSED on Thursday, November 27, 2025. Circuit Court will
operate remotely on Friday, November 28, 2025 and will also be available by phone.

The Commissioners will attend an executive session on Tuesday, December 2, 2025 at 11:00 a.m. pursuant to ORS
192.660(2)(i), to conduct a performance evaluation. The executive session will be held in the Board of
Commissioners' Meeting Room 106 in the Tillamook County Courthouse, 201 Laurel Avenue, Tillamook. The
executive session is not open to the public.

The Commissioners will attend a public hearing on Wednesday, December 3, 2025 at 5:30 p.m. regarding a series
of legislative text amendments for residential and commercial zones of the Neahkahnie Community, including
County Land Use Ordinance middle housing code updates. The hearing will be held at the Port of Tillamook Bay
Conference Room, 4000 Blimp Boulevard, Tillamook. The teleconference number for this public hearing is 1-971-
254-3149, Conference ID 887 242 774.

Commissioner Skaar recessed the meeting at 10:19 a.m. to go into executive session pursuant to ORS 192.660(2)(e).
Commissioner Skaar reconvened the meeting at 10:35 a.m.

ADJOURN -10:35 a.m.
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Tillamook County Board of Commissioners
201 Laurel Avenue, Tillamook, OR 97141
Phone: 503-842-3403

Erin D. Skaar, Chair
Paul Fournier, Vice-Chair
Mary Faith Bell, Commissioner

November 26, 2025

The Honorable Kristi Noem

Secretary of Homeland Security

U.S. Department of Homeland Security
3801 Nebraska Avenue NW
Washington, DC 20528

Dear Secretary Noem,

On behalf of Tillamook County, Oregon, we write to respectfully express our strong opposition to
the proposed relocation of the Coast Guard MH-65 Dolphin helicopter from Newport, Oregon.

For decades, the Coast Guard has provided critical lifesaving support to Tillamook County, coastal
visitors, and residents of (south) Tillamook County.

Newport's location is central to that service area, with Cape Kiwanda serving as the dividing line
between northern and southern coverage. If a southern helicopter is moved, response time for
rescues south of Cape Kiwanda will increase dangerously. Air support from the north cannot
cover this area.

Chief James Oeder of the Nestucca Rural Fire and Rescue has confirmed that Newport's air
rescue has already been deployed at least twelve times this year alone. Losing this resource
would be devastating in moments of urgent need.

The waters off Pacific City contain some of the finest crab grounds on the Oregon Coast, drawing
vessels from both north and south during winter months when ocean conditions are often
treacherous. In addition, visitors to our coast have faced climbing accidents and incidents of being
swept out to sea, situations where the MH-65 Dolphin has proven essential in saving lives.

Tillamook County supports the United States Coast Guard, Oregon Parks and Recreation, and
the Nestucca Fire and Rescue who provide education and outreach promoting safety in the
coastal marine environment. Relocating this vital asset would undermine that progress and
jeopardize the lives of those who depend on timely rescue operations.

AN EQUAL OPPORTUNITY EMPLOYER



Letter to Secretary Kristi Noem

Secretary of Homeland Security

United States Department of Homeland Security
November 26, 2025

We respectfully urge you to preserve the Newport-based MH-65 Dolphin helicopter. Keeping this
lifesaving resource within safe proximity to our port is not merely a matter of convenience, itis a
matter of life and death for our fishing community and coastal visitors.

Thank you for your consideration and your continued support of the Coast Guard’s lifesaving
mission.

Sincerely,

BOARD OF COMMISSIONERS FOR TILLAMOOK COUNTY, OREGON

Mary Faith Beil Commissioner




TILLAMOOK COUNTY NON-REPRESENTED/EXEMPT SALARY 2025-2026 SALARY SCHEDULE {OPSRP)
EFFECTIVE AUGUST 1, 2025
i o
Table: NRE-O S 5 ;' Minimum Steps Maximum
TITLE 218 |8 1 2 3 4 5 6 7 8 g
No Assigned Classifications 3N [N |5 461050 | 5 4,795.00 | 5 4,987.00 | 5,186.50 539400 | 5 5,610.00 5.834.50 | 5 6.068.00 | 5 6,311.00
SW Transfer Station Supervisar dIN [N |5 4,795.00 | & 4,987.00 | & 5,186.50 | 5 5.394.00 5.610.00 | S 5.834.50 6,068.00 | § 6,311.00 | § 6,563.50
Parks Maintenance Foreman 4N N 4,795,00 | 5 4,987.00 | § 5,186.50 | 3 5.394.00 5,610.00 | S 5,834.50 6,06800 | 5 6,311.00 | $  6,563.50
Facilities Supervisor N 4,795.00 | S 498700 |§ 518650 5,394.00 561000 | S 583450 6,068.00 631100 | $ 6,563.50
Community Health Office Supervisor 5n [n 4,987.00 | $ 518650 | $  5,394.00 5,610.00 | § 583450 | ¢ 606800 |% 631100]5 6,563,50 6,826,50
Veteran's Service Officer 5N |8 |5 4,987.00 | $ 518650 [ $ 539400 $ 5,610.00 5,834.50 | 606800 |5 6311005 6,563.50 6,826.50
lustice Court Administrator BIN [N |5 5,186.50 | § 5,394.00 5,610.00 5,834.50 6,06800 | & 6,311.00 6,563.50 | & 6,826.50 7.100.00
District Attorney's Office Manager 7NN 5.394.00 | § 5,610.00 5,834.50 6,068.00 631100 | & 6,563.50 6,826.50 7.100.00 7,384.00
Parks Office Manager 7 In N 5,394.00 | 5 5,610.00 5,834.50 6,068.00 631100 | § 6,563.50 6,826.50 710000 | S 7.384.00
Chief Deputy Clerk g n [N 5.610.00 | 5 5,834.50 6.068.00 6,311.00 6,563.50 | §  6,826.50 7,100.00 738400 |5 7.679.50
Chief Deputy of A & Taxation gin [N |5 5.610.00 | § 583450 [$ 606800 |¢ 6,311.00 | § 556350 | S 6.826.50 7.100.00 | $ 738400 | $  7.679.50
Human Resources Generalist gln [N |5 5,610.00 | & 583450 [ & 606800 | & 6,311.00 | § 6,563.50 | & 6,826.50 7,100.00 | § 738400 | $  7.679.50
Public Works Shop Supervisor 8IN IN |5 5.610.00 | $ 5.834.50 | $ 6.068.00 | & 6,311.00 | & 656350 |S 6.826.50 7,100.00 | § 738400 | $  7.679.50
Road District Supervisor g|n [N |8 561000 | 5 583450 | § 606300 |5 6,311.00 | 5 6,563.50 | 5 6,826.50 | $ 7,100.00 | S 7,384.00 | S 7,679.50
Accounting Manager 9N [N |S 583450 | § 6068.00 (5 6311005 6,563.50 | § 6.826.50 | §  7,200.00 | $ 7,384.00 [ § 767950 [ 5 7,987.00
Emergency N it Director 9N In |3 583450 | $ 6.068.00 |$ 631100 |3 656350 | 6.826.50 7,100.00 7.384.00 | § 7.679.50 | 5 7,987.00
Library Manager g [N [N |5 5,834.50 | & 6,068.00 [ 5 631100 | & 6,563.50 | § 6,826.50 7,100.00 7.384.00 | 5 7.679.50 | §  7.987.00
Chief Appraiser 108 [N |5 6,068.00 | 5 631100 |5 656350 |5 6.826.50 7.100.00 738400 | §  7.679.50 | S 7.997.00 [ 5 830650
Salid Waste Program Manager 10N [N ]S 6,068.00 | S 631100 | $ 656350 | $ 6,826.50 7,100.00 738400 | 5 7,679.50 | 5 7.987.00 | 5 8,306.50
Chief Medicolegal Death Investigatar 1N N 1S £,311.00 6,563.50 | §  6,826.50 7,100.00 7.384.00 7,679.50 | § 7,987.00 | 5 8.306,50 | §  8,639.00
Community Health Clinic Manager 11(N [N 6,311.00 6,563.50 6,826.50 7.100.00 7,384.00 | S 7.679.50 | $ 7.987.00 | $ 830650 | § 8.639.00
Community Health Communications Manager 11N [N 6,311.00 6,563.50 6,826.50 7,100.00 | $ 738400 |$ 767950 5 7,987.00 | & 830650 | §  8,639.00
Community Health Dental Manager 11NN 6,311.00 | 5 6,563.50 6,826.50 7.100.00 | § 7.384.00 | $ 767950 | $  7.987.00 | § 830650 | 8.639.00
Community Health Program Manager 11|N N 6,311.00 | $ 6.563.50 6,826.50 7.100.00 | $ 738400 [ § 767950 (5 7.987.00 | & 8,306.50 [ 5 8,639.00
|Enviranmental Health Program Manager 11N [N |5 631100 | § 6,563.50 6,826.50 7.100.00 [ 5 738400 |$ 767950 |$ 7.987.00|% 8.306.50 | $  8.639.00
Deputy DA 1 1|8 [N |3 6,311.00 | 5 6.563.50 6,826.50 7,100.00 [ 5 7,384.00 | 5 767950 | 5 7,987.00 8306.50 | § 8,639.00
Human Resource Analyst 12|N [N [$ 6.563.50 | § 6,826.50 7,100.00 7,384.00 | 5 7,679.50 | 5 7,987.00 | 5 8,306.50 8,639.00 8,985.00
IS Operations Manager 12|N [N |8 6.563.50 | § 6.826.50 | 5 7.100.00 | $ 7,384.00 | § 7.679.50 7,987.00 | S B.306.50 8.639.00 8,985.00
Engineering Project Manager 12|N [N [$ 656350 | 5 682650 |$ 7100005 7,384.00 | § 7.679.50 7.987.00 8,306.50 8,639.00 8,985.00
(Operations Superintendent 12|N IN |5 6,563.50 | $ 6,826.50 | $ 7,100.00 | $ 7.384.00 | $ 7,679.50 7,987.00 8,306.50 2,639.00 8,985.00
Behavioral Health Clinician Assistant Manager 13I8 M S 682650 | § 7,100.00 | §  7.384.00 7.679.50 7.987.00 8,306.50 8,639.00 8.985.00 | 5 9.344.50
Deputy DA 2 13|N IN [ ¢ 6.826.50 | & 7,100.00 7.384.00 7.679.50 7.987.00 | § 830650 | § 8.639.00 | § 80985.00 | § 934450
Human Resources Manager 13I8 [N [$ 682650 | § 7,100.00 7,384.00 7.679.50 7,987.00 | $ 830650 |5 8639.00 |5 8985.00 | 5§ 9,344.50
Chief Deputy Treasurer/Asst Finance Director 13|N [N | § 6,826.50 | § 7,100.00 7.384.00 7.679.50 | 5 7,987.00 | $ 830650 |5 8,639.00 | $ 8,085.00 9,344.50
Assistant Building Official 14N [N |§ 7,100.00 | § 7,384.00 7.679.50 7.987.00 | & 8.306.50 [ 5 8639.00 | S 8985003 9,344.50 9,718.50
Behavioral Health Clinician Manager 14|N [N | $ 7,100.00 | 3 7.384.00 | & 7,679.50 | 5 7.987.00 | 5 830650 | 5  8,639.00 8,985.00 | § 9,344,50 9,718.50
C ity Health Chief Financial Officer 14N [N | S 7.100.00 | $ 738400 [§ 767950 S 7.987.00 | § 830650 | §  8639.00 8,985.00 | § 9.34450 | § 9,718.50
C ity Health Chief Operations Officer 14N [N | $ 7.100.00 | & 7,384.00 [ 6 7.679.50 | § 7.987.00 | & 8,306.50 | 5 8639.00 8,985.00 | S 934450 | 5 9.718.50
Community Heath Public Health Deputy Director 14N N | S 710000 | $ 738400 |$ 767950 S 7.987.00 | § 8,306.50 863900 {5 898500 |5 9,344.50 | & 9.71850
Environmental Program Manager 14|N N 5 7,100.00 | § 738400 | S 7.675.50 | § 7,987.00 | 8,306.50 8,639.00 | 5 898500 |5 9,34450 | § 9.71850
|Building OFficial 15N [N |8 7.384.00 | $ 7.679.50 7,987.00 | $ 830650 | S 8,639.00 898500 | § 934450 |5 9,71850 [ § 10,107.50
Deputy DA 3 15N [N |5 7.384.00 | § 7.679.50 7.987.00 | S 8,306.50 | § 863900 |3 898500]|% 9344505 9,718 50 10,107.50
No Assigned Classifications 16N N |5 7.679.50 | § 7,987.00 8,306 50 | 5 8,639.00 | S 8,985.00 [ S 9,34450 [ § 971850 | S  10.107.50 10,512.00
Chief Deputy DA 7|8 [N |5 7,687.00 | 5 830650 |3 86390053 8,985.00 | § 934450 | $ 9,71850 [ § 10,107.50 | 5  10.512.00 10,932.50

Revised and adopted by 8OC 1/11/2023. Effective 1/1/2023 5% Market Adj.

Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

Environmental Health Program Manager range 10to 11

Engineering Project Manager range 10to 12

Assistant Chief Deputy DA range 14 to 15 (title update to DDA 3)

Chief Deputy DA Renge 16 to 17

Revised ond adopted by BOC 3/13/2024 retro to 7/1/2023

Revised and odopted by 80C 3/13/2024. Effective 1/1/2024 2% COLA

Revised and adopted by BOC 5/8/2024 Parks Office Manoger range 4 to range 7

Revised and adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA

Revised and adopted by BOC 7/3/2024. Community Health Communications Manger range 11 and Community Health Chief Financiol Officer range 15 effective 7/1/2024
Revised and adopted by BOC 2/12/25, Chief Medicolegal Death Investigator added range 11

Revised ond adopted by BOC 3/5/25, Public Works Shop Supervisor added range 8

Revised and adopted by BOC 7/23/2025. Effective 8/1/2025

Revised and adopted by BOC 11/26/2025, Parks Maintenance Foreman odded range 4 and Human Resources Monager odded ronge 13




TILLAMOOK COUNTY NON-REPRESENTED/EXEMPT SALARY 2025-2026 SALARY SCHEDULE
EFFECTIVE AUGUST 1, 2025
Exempt o
Table: NRE E|5| 3 [ Vinmm Steps
= = m
TITLE g8 = 1 z 3 a 5 [5 7 & 3
No Assigned Classifications 3[n [N |S 4:349.00 4,523.00 4,704.00 | § 4.89200 | $ 5,088.00 529200 | S 5.50400|% 5724.00 | $  5,953.00
SW Transfer Station Supervisor 4[N [N |5 4,523.00 4,704.00 4,89200 | § 5,088.00 | % 5,292.00 5504.00 | §  5,724.00 5.953.00 6,191.00
Parks Maintenance Foreman 4N [N |3 4,523,00 4,704.00 4,892.00 | § 5,088.00 | $ 5,292.00 550400 | § 5724.00 | 4 5,953.00 6,191.00
Facilities Supervisor 4 [N [N 4,523.00 4,704.00 4,852.00 | § 5,088.00 5,292.00 5,504.00 | §  5,724.00 5,953.00 6,191.00
Community Health Office Supervisor 5N _|N 4,704,00 | & 4,892.00 508800 | S 5,292.00 5,504.00 572400 | §  5,953.00 6,191.00 6,439.00
Veteran's Service Officer s In [N 4,704.00 _4.89200|5 508800 |% 5,292.00 5,504.00 5.724.00 | $  5953.00 6.191.00 | $ 6.439.00 |
Justice Court Administrator 6 N [N 4,802.00 508800 |5 5200005 5.504.00 5.724.00 5.953.00 | § 619100 6.439.00 6.697.00
District Attorney's Office Manager 7N N 5,088.00 529200 | 550400 |% 5,724.00 5,953.00 619100 | 5 6.439.00 6,697.00 6.965.00
Parks Office Manager 7 n IN |5 5.088.00 [ 5 520200|¢$ 550400]% 5.724.00 5,953.00 [ $ 619100 | 5 6,439.00 | 5 6,697.00 6,965.00
Chief Deputy Clerk gin v [s 5.292.00 | § 5504.00 | S 5724.00 |5 5,953,00 619100 | $ 643900 | 5 6697.00 S 6.965.00 7,244.00
Chief Deputy of Assessment & Taxation 8N [N |3 5.292.00 | 550400 |§ 572400 % 5,953.00 5,191.00 | $ 6439.00 | 5 6,697.00 | § 6,965.00 7,244.00
Human Resources Generalist 8N [N |3 5.292.00 5,504.00 | § 5,724.00 | § 5,953,00 6,191.00 6,439.00 | 5 6,697.00 | $ 6.965.00 7.244.00
Public Works Shop Supervisor gIN IN |5 5,292.00 | § 5504.00 {§  572400|$ 5,953.00 | § 6,191.00 6.439.00 | §  6,697.00 | & 6,965.00 | §  7,244.00
Road District Supervisor ainN N [S 5,292.00 | $ 5,504.00 | $ 5724005 5,953,00 | § 6,191.00 643900 | S 6,697.00 | $ 6,965.00 7,244,00
Accounting Manager aln [N 5.504.00 572400 [$  5953.00]5 6,191.00 | '§ 6,439.00 6.697.00 | §  6,965.00 | § 7,244.00 7.534.00
[Emergency Management Directar g [N _|N 5,504.00 572400 [§  5953.00 % 6,191.00 | $ 6.439.00 | $  6697.00 |§ 6,965.00 | & 7.244.00 7,534.00
Library Manager EININE 5,504.00 572400 [$  5,953.00]5 6,191.00 | § 6,439.00 | 5 6,697.00 | § 696500 S 7,244.00 7,534,00
Chief Appraiser win N ]S 5,724.00 | § 5953.00 | §  6.191.00 | & 6,439.00 | § 6,697.00 | S 696500 | &  7.244.00 7.534.00 7,835.00
Solid Waste Program Manager WN [N |S 5,724.00 | S 595300 [$ 619100 (S 6,439.00 6,697.00 | § 696500 |5 7.244.00 753400 | 5 7.835.00
Chief Medicolegal Death Investigator 11NN 5,953.00 | § 6191.00 [5  6.439.00(§ 6,697.00 6,965.00 | 5 724400 | §  7,534.00 7.835.00 | S  8,148.00
Community Heaith Clinic Manager 11N [N 5.953.00 | § 619100 [ 5 6.439.00 | 5 6,697.00 | § 696500 | $  7.244.00 7,534.00 | § 7.835.00 | 5 814800
Co ity Health C ications Manager 11N [N 5.953.00 | § 6,191.00 | $ 643900 |$ 6,697.00 | & 696500 (5 7.24400 7.534.00 | § 7.835.00 | S 8,148.00
Community Health Dental Manager 11| [N 5.953.00 | $ 619100 | 5 6439.00 3% 6,697.00 | § 6,965.00 | §  7.244.00 7,534.00 | § 7,835.00 | 5 814800
Community Health Program Manager 1n I 5.953.00 | $ 6191.00 | $ 543900 S 6.697.00 | § 6,965.00 | § 724400 7,534.00 | § 783500 | $ 814800
Environmental Health Program Manager 11|N N 5.953.00 | 5 6,191.00 | & 6.439.00 | § 6.697.00 | § 6,965.00 [ S 7,244.00 7.534.00 | & 7.835.00 | 5 8.148.00
Deputy DA 1 1[N [N 5953.00 | $ 619100 | § 643900 |53 6,667.00 | § 6,965.00 | §  7,244.00 7,534.00 | § 7,835.00 | 5 8,148.00
Human Resource Analyst 12|N [N 6,191.00 | S 6.439.00 | § 6,697.00 | § 6,965.00 | § 7.244.00 [ §  7,534.00 | S 7,835.00 | § 214800 | § 8.474.00
1S Operations Manager 122IN [N ]S 6,191.00 | $ 6439.00 | S 6,697.00 | $ 6,965.00 | $ 724400 | 5 753400 |$ 783500 (S 8,14800 [ S 8,474.00
|Engineering Project Manager 12N [N |$ 619100 | $ 6439.00 | §  6,697.00 | § 6,965.00 | S 7,244.00 7,534.00 |$ 783500 814800 | § 847400
Operations Superintendent 12N [N |5 6,191.00 | 5 6,439.00 | §  6,697.00 6,965.00 | § 7,244.00 753400 | § 7,835.00 | § 8,14800 | §  8.474.00
Behavioral Health Clinician Assistant 13|N N |8 6.439.00 | § 6,697.00 | $  6,965.00 7.244.00 7,534.00 7,835.00 |5 814800 % 8474.00 | 5 8,813.00
Deputy DA 2 13|N M |8 6.439.00 | § 6.697.00 | §  6.965.00 7.244.00 7,534.00 | $  7.835.00 | § 8148009 847400 | S 881300
Human Resources Manager 13N [N |5 6.439.00 | 5 6,697.00 | $  6,965.00 7,244.00 7,534.00 |5 783500 |5 814800 | S 8,474.00 | $  8813.00
Chief Deputy Treasurer/Asst Finance Director 13|N [N IS 6,439.00 | $ 6,697.00 | $ 6.965.00 | 5 7.244.00 7,534.00 | 5 7.83500|S 8148005 8,474.00 | S 8,813.00
Assistant Building Official 148 [N S 6,697.00 6.965.00 [ $ 724400 | § 7,534.00 | ¢ 7.835.00 | 5 814800 |5 847400|S 881300 | $ 9,166.00
iBehaviural Health Clinician Manager 14N [N |§ 6,697.00 6965.00 [ 5 7.244.00 | $ 7,534.00 7.835.00 | $ 814800 | 5§ 8474.00 82813.00 | 5 9,166.00
Community Health Chief Financial Officer 14N N |$ 6.697.00 696500 [ 5 7.244.00 | § 7,534.00 7.835.00 [ $ 814800 |$ a474.00 8813.00 | § 9,166.00
Community Health Chief Operations Officer 14N |IN |5 6,697.00 | 5 6.965.00 | § 7,24400 | $ 7.534.00 7.835.00 | 5 814800 |35 847400 8813.00 | § 9.166.00
Community Heath Public Health Deputy Director 14N N | S 6,697.00 | $ 6,965.00 | 5 7,244.00 | 5 7.534.00 7.835.00 | $ 814800 |$ 8474.00 8.813.00 | 5 9,166.00
Environmental Program Manager Win N s 6,697.00 696500 | 5 7,244.00 | 5 7,534.00 | S 7,835.00 | S 814800 |5 8.474.00 8.813.00 9,166.00
Building Official 5|8 N [$ 6,965.00 7,244.00 7.534.00 7,835.00 | S 814800 |$ 847400 |3 8813.00 9,166.00 9,533.00
Deputy DA 3 15N N | 6,965.00 7,244.00 7,534.00 7,835.00 | & 814800 | 5 847400 |5 8.813.00 9,166.00 9,533.00
No Assigned Classifications 16N [N [$ 7,244.00 | $ 7,534.00 7,835.00 8,148.00 | § 8474.00 | S 881300 |5 9166003 9,533.00 [ § 9,914.00
Chief Deputy DA 17N N TS 7,534.00 | § 7,835.00 | 5 8,148,00 | § 8,474.00 | S 8,813.00 | $ 9,166.00 | $ 9,533.00 | 5 9,914.00 | § 10,311.00

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.

Revised ond adopted by BOC 1/17/2024 retro to 7/1/2023

Environmental Health Program Manager range 10to 11

Engineering Project Manager range 10to 12

Assistant Chief Deputy DA range 14 to 15 (title update to DDA 3)

Chief Deputy DA Range 16 to 17

Revised and adopted by BOC 3/13/2024 retro to 7/1/2023

Revised and adopted by BOC 3/13/2024, Effective 1/1/2024 2% COLA

Revised and adopted by BOC 5/8/2024 Porks Office Manager range 4 to range 7

Revised ond adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA

Revised and adopted by BOC 7/3/2024. Community Health Communications Manger range 11 and Community Health Chief Financial Officer range 15 effective 7/1/2024
Revised and adopted by BOC 2/12/25, Chief Medicolegal Death Investigator added range 11

Revised and adopted by BOC 3/5/25, Public Works Shop Supervisor added range 8

Revised and adopted by BOC 7/23/2025. Effective 8/1/2025

Revised and adopted by BOC 11/26/2025. Effective 12/1/2025

Revised and adopted by BOC 11/26/2025, Parks Maintenance Foreman added range 4 and Human Resources Manager added range 13



TILLAMOOK COUNTY EXECUTIVE SERVICE MONTHLY SALARY SCHEDULE (OPSRP)

FISCAL YEAR 25-26 - EFFECTIVE AUGUST 1, 2025

o
3
Table: ES-O § ‘E: u_% Minimum Steps Maximum
TITLE B8 & 1 2 3 4 5 6 7
No Assigned Classifications 1IN [N | S 6,07150 |5 6,314.50 | $ 6,567.50 | § 6,830.50 | § 7,104.00 | $ 7,388.50 | $ 7,684.50
No Assigned Classifications 2IN [N |$ 631450|S 656750|$ 6,83050|S 7,10400|S 738850 |S 7,68450 |5  7,992.00
Facilities Maintenance Director 3IN [N |[S 6567.50|S 6,830.50 | § 7,104.00 | S 7,388.50 | S 7,684.50 | S 7,992.00 | $ 8,312.00
County Surveyor 5IN IN |$ 7,104.00]|S 7,388.50 | $ 7,684.50 | $ 7,992.00 | § 8,312.00 | $ 8,644.50 | $ 8,990.50
General Services Administrator S5IN [N |$ 710400|S 738350|S 768450|S 7992.00|5 8312.00|S 8644.50|5  8990.50
No Assigned Classifications 6N [N | S 7,3838.50|5S 7,684.50 | S 7,992.00 | § 8,312.00 | § 8,644.50 | S 8,990.50 | § 9,350.50
Parks Director 7IN IN |$ 7,68450]|S 7,992.00 | $ 8,312.00 | $ 8,644.50 | S 8,990.50 | $ 9,350.50 | $ 9,725.00
Community Development Director 7IN N |S 768450|S 7992.00|5 8312.00|S 864450|5 899050 (S 9,350.50 S  9,725.00
Juvenile Director 7IN IN |S 7,68450]|S 7,992.00 | $ 8,312.00 | $ 8,644.50 | S 8,990.50 | $ 9,350.50 | $ 9,725.00
IS Director 8N N |S 799200]|5S 8,312.00| S 8,644.50 | S 8,990.50 | $ 9,350.50 | $ 9,725.00 | § 10,114.00
Library Director 8N [N |[S 7,992.00|S 8,312.00 | $ 8,644.50 | S 8,990.50 | S 9,350.50 | 9,725.00 | $ 10,114.00
Chief of BOCC Staff 9N IN |S 8312005 8,644.50 | $ 8,990.50 | § 9,350.50 | $ 9,725.00 | $ 10,114.00|$ 10,519.00
Human Resources & Risk Management Director gIN N |$ 831200|S 864450|5 8990.50|S$ 9,35050|% 9,725.00|S 10,114.00 |5 10,519.00
Director of Financial Services 10N [N | S 8,644.50 ]S 8,990.50 | § 9,350.50 | $ 9,725.00 | $ 10,114.00 | $ 10,519.00 | S 10,940.00
Health & Human Services Administrator 10|N [N |$ 864450|$ 899050|$ 9,350.50|$ 9,725.00 (S 10,114.00|$ 10,519.00|$ 10,940.00
Public Works Director 10N [N |$ 864450($ 8,990.50 | § 9,350.50 | $ 9,725.00 | $ 10,114.00 | S 10,519.00 [ $ 10,940.00
No Assigned Classifications 11|N [N |$ 8990.50|S 9,35050|S 9,725.00| S 10,114.00 | $ 10,519.00|$ 10,940.00 S 11,378.00
Chief Administrative Officer 12IN [N |$ 9,35050] S 9,725.00 | $ 10,114.00|$ 10,519.00|5 10,940.00 |5 11,378.00|5 11,833.50
o
Table: CC g? 5 ; Minimum Steps Maximum
TITLE bl = = 1 2 3 4 5 6 7
County Counsel 1IN [N | S 8,99050]$ 9,350.50 | $ 9,725.00 | $ 10,114.00|$ 10,519.00| % 10,940.00|S 11,378.00

Revised and adopted by BOCC 5/1/13 (added Human Resources Director to range EO7, removed Human Resources & Risk Management Director from ES08)
Revised and adopted by BOCC 1/8/14 (County Counsel range changed from 0.5 FTE to 1.0 FTE and from 4 steps ta 7 steps)

Revised and adopted by BOCC 1/20/16 {added County Surveyor to Range £S04 and General Services Administrator to Range ESO5)
Revised and adopted by BOCC 6/21/17 (Name change from BOCC Chief of Administrative Staff to Chief of BOCC Staff, remains at ES08)

Revised and adopted by BOCC 7/25/18 (Effective 8/1/18 1% COLA)
Revised and adopted by BOCC 10/23/19 (Effective 11/1/19 1.5% COLA)
Revised and adopted by BOCC 2/10/2021 (added Human Resources & Risk Management Director back into to range E08, removed Human Resources Director from ES07)

Revised and adopted by BOCC 6/22/2022

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.

Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

County Surveyor range 4 to 5

Human Resources & Risk Management Director range 8 to 9

Revised and adopted by BOC 1/17/2024, Effective 1/1/2024 2% COLA.
Revised and adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA.
Revised and adopted by BOC 1/08/2025. Effective 1/1/2025 OPSRP

Revised and adopted by BOC 7/23/2025. Effective 8/1/2025

Revised and adopted by B0OC 11/26/2025 (added Director of Financial Services range 10)




TILLAMOOK COUNTY EXECUTIVE SERVICE MONTHLY SALARY SCHEDULE

FISCAL YEAR 25-26 - EFFECTIVE AUGUST 1, 2025

o

=
Table: ES n;? s .,E Minimum Steps Maximum

TITLE ol LER 2 1 2 3 4 5 6 7

No Assigned Classifications 1IN [N | S 5728005 5.957.00 | S 6,195.00 | 5 6,443.00 | & 6,701.00 | 6,969.00 | S 7,248.00
No Assigned Classifications 2IN N |$ 5957.00]|5 6,195.00 | 5 6,443.00 | § 6,701.00 | § 6,969.00 | S 7,248.00 | 5 7,538.00
Facilities Maintenance Director 3IN N |$ 6,19500|$ 6443005 6,701.00|$ 6969.00|S5 7,24800|S 7,538.00|S$  7,840.00
County Surveyor 5N [N |$ 6,701.00|5S 6,969.00 | S 7,248.00 | $ 7,538.00 | 7,840.00 | $ 8,154.00 | $ 8,480.00
General Services Administrator 5N N |$ 6,701.00| S 6,969.00 | $ 7,248.00 | $§ 7,538.00 | S 7,840.00 | $ 8,154.00 | $ 8,480.00
No Assigned Classifications 6N N |S 6969.00|S 724800|$6 7538.00|$ 7.840.00|S 8154.00|$5 8480.00|$  8,819.00
Parks Director 7IN [N |$ 7,248.00 | $ 7,538.00 | S 7,840.00 | S 8,154.00 | & 8,480.00 | $ 8,819.00 | S 9,172.00
Community Development Director 7IN N | S 7,248.00 | & 7,538.00 | § 7,840.00 | § 8,154.00 | § 8,480.00 | § 8,819.00 | $ 9,172.00
Juvenile Director 7IN IN |S 7,248.00| S 7,538.00 | S 7.840.00 | § 8,154.00 | $ 8,480.00 | $ 8,819.00 | $ 9,172.00
IS Director 8IN IN |$ 7,53800]S$ 7,840.00 | S 8,154.00| S 8,480.00 | § 8,819.00 | $ 9,172.00 | $ 9,539.00
Library Director 8N N |$ 7538.00]|5% 7,840.00 | $ 8,154.00 | $ 8,480.00 | $ 8,819.00 | $ 9,172.00 | 9,539.00
Chief of BOCC Staff 9|N N |S 7,840,005 8,154.00 | S 8,480.00 | $ 8,819.00 | S 9,172.00 | $ 9,539.00 | $ 9,921.00
Human Resources & Risk Management Director 9N [N |$ 7,840.00|$ 815400|S 8480.00|$ 881900|S$ 9,172.00|$ 9,539.00|S 9,921.00
Director of Financial Services 10[N N |S 8,15400|5 848000]|S 8,819.00 | 9,172.00 [$§ 9,539.00 | $ 9,921.00 | $ 10,318.00
Health & Human Services Administrator 10|N [N |$ 8,154.00 | 5 8,480.00 | & 8,819.00 | 5 9,172.00 | & 9,539.00 | § 9,921.00 | $ 10,318.00
Public Works Director 10|N [N | S 8,154.00]|5 8,480.00 | § 8,819.00 | § 9,172.00 | $ 9,539.00 | § 9,921.00| $ 10,318.00
No Assigned Classifications 11N [N |$ 848000|$5 8819.00|$ 9172.00|$ 9,539.00|$ 9,921.00|$ 10,318.00|$ 10,731.00
Chief Administrative Officer 12IN [N |$ 8,819.00]$ 9,172.00 | § 9,539.00 | § 9,921.00 | $ 10,318.00($ 10,731.00|$ 11,160.00

=)
Tahle: CC 03:? :_C: ; Minimum Steps Maximum

TITLE 3|8 |E 1 2 3 4 5 6 7

County Counsel 1IN N |$ 14,51200|$ 15,092.00|$ 15696.00|S 16,324.00|S 16,977.00|$ 17,656.00|$ 18,362.00

Revised and adopted by BOCC 5/1/13 {added Human Resources Director to range EO7, removed Human Resources & Risk Management Director from ESO8)
Revised and adopted by BOCC 1/8/14 (County Counsel range changed from 0.5 FTE to 1.0 FTE and from 4 steps to 7 steps)
Revised and adopted by BOCC 1/20/16 {added County Surveyor to Range £S04 and General Services Administrator to Range ES05)

Revised and adopted by BOCC 6/21/17 (Name change from BOCC Chief of Administrative Staff to Chief of BOCC Staff, remains at ES08)

Revised and adopted by BOCC 7/25/18 {Effective 8/1/18 1% COLA)
Revised and adopted by BOCC 10/23/18 (Effective 11/1/19 1,5% COLA)
Revised and adopted by BOCC 2/10/2021 (added Human Resources & Risk Management Director back into to range E08, removed Human Resources Director from ESO7)

Revised and adopted by BOCC 6/22/2022

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.
Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

County Surveyor range 4 to 5

Human Resources & Risk Management Director range 8 to 9

Revised and adopted by BOC 1/17/2024. Effective 1/1/2024 2% COLA.

Revised and adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA.

Revised and adopted by BOC 7/23/2025. Effective 8/1/2025

Revised and adopted by BOC 11/26/2025 {added Director of Financial Services range 10)




