TILLAMOOK COUNTY
BOARD OF COMMISSIONERS

Mary Faith Bell - Doug Olson - Erin Skaar

BOARD MEETING
Wednesday, February 19, 2025, 9:00 AM
Join In Person:
County Courthouse, Board of Commissioners’ Meeting Room 106, 201 Laurel Avenue, Tillamook

Join Virtually:
tillamookcounty.gov/bocc/page/meetings-agendas-minutes or 1-971-254-3149, ID: 866 914 607#

Additional viewing options are available at tctvonline.com. Closed captioning and translation options are
available for recorded videos at www.youtube.com/@tillamookcounty1434.

More detailed meeting instructions are available at tillamookcounty.gov/bocc/page/meetings-agendas-minutes.
Call 503-842-1814 or send an email to helpdesk@tillamookcounty.gov regarding any meeting technical issues.

MEETING - 2025-02-19 BOCC MEETING AUDIO.MP4

CALL TO ORDER — February 19, 2025 9:00 a.m,

1. Welcome & Request to Sign Guest List
02:14

2. Pledge of Allegiance
02:20

3. Public Comment:
02:42

TLT Item #14/April Bailey
TLT Item #14/Janice Laviolette

4. Non-Agenda Items: Agenda Item #7 Postponed: Two Unscheduled Agenda Items Taken After Items #11 and
#13/Commissioner Erin Skaar

08:32

PRESENTATIONS AND REPORTS

5. Salmonberry Trail Presentation/Caroline Fitchett, Executive Director, Salmonberry Trail Foundation
08:42

LEGISLATIVE - ADMINISTRATIVE

6. Consideration of an Order in the Matter of the Reappointment of Members to the 4-H & Extension Service District
Budget Committee/Chrissy Dixson, Office Manager, Oregon State University
21:08

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed #25-011, 4-H & Ext. #25-001.



10.

11.

12.

Consideration of a Contract for Goods with Carmax for the Emergency Management Department for the Vehicle
Purchase of a 2023 Dodge Durango/Randy Thorpe, Director, Emergency Management

23:47

AGENDA ITEM POSTPONED

Discussion and Consideration of the Adoption of a Revised Tillamook County Non-Represented Exempt 2024-2025
Salary Schedule Effective February 19, 2025/Shawn Blanchard, Treasurer

23:51

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board adopted the revised pay table.

Consideration of a Personnel Requisition for a New Regular Full-Time Chief MedicoLegal Death Investigator for the
District Attorney's Office/Aubrey Olson, District Attorney

1:02:02

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Chair signed the requisition.

Consideration of Modification #5 to Professional Services Agreement #4810 with OTAK, Inc. for the Design Services
for 3 Landslide/Slump Locations: East Creek Road, Hadley Road and Old Wheeler-Mohler Road Project/Chris Laity,
Public Works Director

1:02:54

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the modification.

Consideration of Change Order #1 to Contract #6644 Prevailing Rate Contract for Construction with HP Civil, Inc.
for the Big Trout (Three Rivers) Bridge Temporaryv Replacement Project/Chris Laity, Public Works Director
1:05:24

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the change order.

UNSCHEDULED: Consideration of a Personnel Requisition for a New, Regular Full-Time Shop Supervisor Position
for the Public Works Department/Chris Laity, Public Works Director
1:07:34

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Chair signed the requisition.

Consideration of Change Order #1 to Contract #6536 Contract for General Services with Don G. Averill Recycling,
Inc. for the Hauling of Municipal Waste, Yard Debris, and Other Materials from the Pacific City Transfer Station to
the Tillamook Transfer Station Project/Justin Weiss, Solid Waste Program Manager

1:11:54

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the change order.



13.

14.

15.

16.

17.

Consideration of an Order in the Matter of the Reappointment of a Member to the Three Rivers Ranch Road
District Board of Directors/Isabel Gilda, Administrative Analyst

1:14:01

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed Order #25-012.

UNSCHEDULED: Consideration of a Letter of Support to the United States Department of Agriculture Rural
Development Grants Program for the North Coast Recreation District Legacy Pool Redevelopment
Project/Commissioner Erin Skaar

1:15:49

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the letter.

Consideration of an Order in the Matter of Calling a Measure Election to Submit to the Electors of the County the
Question of Increasing the Transient Lodging Tax from 10% to 14%/Rachel Hagerty, Chief Administrative Officer
1:17:39

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed Order #25-013.

Consideration of a Memorandum of Agreement Regarding Oregon AFSCME Local #2734 for Step Increases/Rachel
Hagerty, Chief Administrative Officer

1:25:13

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the agreement.

Consideration of a Memorandum of Agreement Regarding Teamsters Local #223 for Step Increases/Rachel
Hagerty, Chief Administrative Officer

1:29:55

A motion was made by Commissioner Bell and seconded by Vice-Chair Fournier. The motion passed with three aye
votes. The Board signed the agreement.

Board Concerns: There were none.
1:30:13

OTHER MEETINGS AND ANNOUNCEMENTS

1:30:20

Presidents' Day is an observed holiday for the County and the Oregon State Circuit Court. All County Offices in the
Tillamook County Courthouse, the Tillamook County Library, administrative offices in the Jail and Justice Facility,
Public Works Department, Department of Community Development, Surveyor's Office, Health and Human Services
Department and clinics, and the State Circuit Court, will be CLOSED on Monday, February 17, 2025.

The Commissioners will hold a Board Briefing on Wednesday, February 19, 2025 at 2:00 p.m. to discuss weekly
Commissioner updates. The meeting will be held in the Board of Commissioners' Meeting Room 106 at the
Tillamook County Courthouse, 201 Laurel Avenue, Tillamook. The teleconference number is 1-971-254-3149,
Conference ID: 866 914 607#.

The Commissioners will attend a Tillamook Lightwave meeting on Tuesday, February 25, 2025 at 9:30 a.m. The
meeting will be held at the Tillamook PUD in the Carl Rawe Meeting Room, Tillamook.

ADJOURN -10:31 a.m.
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Tillamook County Board of Commissioners
201 Laurel Avenue, Tillamook, OR 97141
Phone: 503-842-3403

Erin D. Skaar, Chair
Paul Fournier, Vice-Chair
Mary Faith Bell, Commissioner

February 19, 2025

United States Department of Agriculture
Rural Development Grants Program

RE: North Coast Recreation District Legacy Pool Redevelopment Project in
Tillamook County, Oregon

To Whom it Concerns:

As the North County Recreation District prepares to open its new Aquatics Center later this
year, there is another project waiting in the wings — redevelopment of the legacy pool space.
With over 3,400 square feet, this space will be reimagined by the community through a series of
meetings, surveys, and studies.

During the interim, plans call for filling and capping the pool to maintain structural integrity of the
building, thus providing a large open indoor area.

The Tillamook County Board of Commissioners strongly supports this North Coast Recreation
District project, which we believe would be an appropriate and ideal use of USDA rural
development grant funds. We ask that you please include this grant request in the
Congressionally Directed Spending grants list.

Thank you for your consideration.

Sincerely,
BOARD OF COMMISSIONERS FOR TILLA%NTY, OREGON
. —
A2l pE byl
L 7§ 7 — l S ' — = LW

Erin D. Skaar, Chair Paul Fournier, Vice-Chair Mary Faith Bell, Commissioner

AN EQUAL OPPORTUNITY EMPLOYER
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WE HAD OUR FIRST
LEGISLATIVE TOUR




2 .-_\\ AYINVIYD THL LV INIAT
3O LW q3.NIVNOV3Y-139
V AvH M







gs) les| Aaraquowjes
&/

15800 JOOWE]|LL HSIA
Youey SISAIY UIm ]
EmEmw._uM_ooEm___._.
[12uno) ssaujjapA AZiuno) doowe||iL
syded Ajuno)) yoowe||iL
siauoissiwwon) Ajuno) yoowe||iL
jueanelsay Auaquowies ay|
MOID ST 3yl
19ga\\ J0jeUdS
1.\ siswieq Aemedpoy
apesed Anr jo yipy Aemerpoy
we 19Mmo|4 A1) oAy
ipeAer “day
SiSpHY |ley
Keg >oouwie||i] }O 10d

SAIHSNOILV13d 111Ngd M

Kemjiey o1uadg 3seo0) uobaiQ
10do
psig
a21AI9G uonesnpg jeuolbay MN
JdoMmiaN
juawsabeue|p wWSINO] 35207 Y1ION
IsnJd] Ajjunwwo?) wajeyanN
swoo|g aiuyeyjyesN
1934l Siowe eliURZUR|A|
19199y 0 A1D
yoeag Aemerpoy jo A1d
wsjeyaN 40 AlD
Ipjequen jo Au)
Aup Aeg jo Au)
jueine}say dnoualing
Jjoowe|ji] YijedsH ISHUSAPY



SI T1IVYL AYYIANOINTVYS dHL LVHL
SI A3aNJVv31 AM SNIHL L# 3HL 1N



@ les| Arraquowjes

diing o1 AdVv3y



TS les] Asraquowjes
©

Buipung [ea134D) buisiey
Kypeded jeuoneziuebu buipjing
1oddng a1jqnd Buimoun x Juswanolp 8yl bulpjing
uoIdNJISuUO?) [led] Bbupueapy

saljIold IO



ve .

ALNNOD MOOINVTIIL NI Ol dN
N339 3A.IM LVHM S, 3d43H



Salmonberry

Proposed
Trail

b

o
=
O
a
)
2
qv)
D
S
o f
x
O .
o1

11 Ve

LTI







S KDY

=y
T S

| RS

apsaL
peoJjiey pue
I1elt paJeys

w

[

S INVAAVHNYIN

--u..i:.v?r =

buissosd TOT AMH MaN
Uied pue uuope|d uopieis
129415 / yied paseys

yled / 3)3salL |ley paJeys
yied [2AeID mMaN

" (mau) uoness
Aem|iey ojuadss
15207 uobalp

[EMEN00Y
Lo a Ll ]

Aemexooy
umojumoq
pue apjsAep

o ) ey

..ctmm w_m_oo

:mmom Aemeyooy




F
=
O
O
K =
=




T Y um '

ey UEERNE , Y 0002 000"t 0 =
H9BSE99ETT TN OTHS 101 AemyBiy o) peoy sl mO| ¢ g ~ _ha.‘,. s !
ZE70 | phTIbTERTSEIG 226T | 90PING Jonly WRHRYBN D) PeoY Jauol Mo | € .a..‘.a%?_ T S
T8'T| 99BkHO0RTZY0296 | pecy J8|uoll PIO 03 UO[IIS Jajsaum | 2 W?&a
#0] £588160089991° 2612 LONEIS J3jBaIM 0 apsas) ynog | 1 e
HESNTT IWYN | P e
75
Ly

.

L]

dO07 Y3NFIHM - TIVHL ATHIGNOWTVS

.



Q les|Arroquowijes
oY1 ®

GC0C



jodow pue ‘sa)jIH pPapInD ‘sallied MIOAA |led |

JUSWSAO|A ay] buip|ing



,_, S |leJ| A1raquowjes

\¥/

Bujuiea|
4dD B P!V 15414

diysiopear 193j3unjoA buipuedx3



@ |les] Arraquowjes

iayrabo] sumowyun bunebineN
suoeuo( ajeAlid
sdiysiaulied
sjuelo) 4o} buiA|ddy

spun4 |ed13140) buisiey



@ les] Arroquowjes

Ajlunwwi| jeuoileadd9y uo sisuped Yiim Bunjiopp
sioje|siba Buneonpg 3 ssauatemy buisiey
uoI3dNJ3suo?) 104 buipung bulindeg

S110443 aAne|siba GZ0¢



m .
D \
i
=
>
o
o
0
—
B2
‘©
tm
-
#
N
o
~










2 )
T 1K

e - ¥ S )
S RUATGR oy (THA | &




nauuag euy -
,'suonjeiauab

@in3nj pue ‘Ajjunwwod ‘ainjeu 031 JUsWHWWOod

Ino 0} jusawe}sa)l e s 3} ‘uobaiQ Jo |nos pue jueay

ay3 Buipioddns si lea) Ausaquowjes sy buninioddng,



@ leJ| Aaraquouwijes

‘aw} Jnok pue seapl Jnok a1nqLiuo)

ij1ed3 9Y3 JJO 10 UO - J93JUN|OA
Jaquisp 1ed] Alusquowjes e swodag
19139|smau 3y} 4o} dn ubig

POAJOAU| 135)



@ led) A1raquouwijeg

JO ‘episeag ‘ywwng NIAILON ‘Yigl Ya1ey
YO ‘'wajes ‘Aeq Adedoapy sjied] ‘Yol Yya4el
Bunasn
Kusquowjeg yoeag Aemedpoy + 10AO0 ‘Y161 Atenugqe

saipunjioddo buiwosdn



¢SNOILSINO




gJo°jreslAiiaquowl)es MMM

AJIYIINOINTVS FHL L4OddNS



TILLAMOOK COUNTY NON-REPRESENTED/EXEMPT SALARY 2024-2025 SALARY SCHEDULE
EFFECTIVE FEBRUARY 19, 2025

Exempt o
Table: NRE l: 5 :q‘ Minimum Steps Bl mism
TITLE BlS|= 1 2 3 4 5 6 7 8 El

No Assigned Classifications 3N [N 4,349.00 2523008 4704008 4.892.00 | § 608300 [$§ 529200 ]|¢$ 5.504.00 5724.00 | §  5.953.00
|5W Transfer station Supervisor 4N _|N 4,523.00 470400 |5 4.89200 | § 5,088.00 | 5 529200 [ 5 5504.00 | § 5,724.00 5.953.00 | §  6.191.00
Facilities Supervisor 4N In 4,523.00 4,704.00 | 5 4,89200] S 5,088.00 | § 529200 | $ 550400 | $ 5,724.00 5,953.00 | § 6.191.00
Community Health Office Supervisar sin [N 1$ 4,704.00 4,802.00 | §  5.088.00 5,292.00 | § 5,504.00 5,724.00 | $  5.953.00 | ¢ 6.191.00 6.439.00
VVeteran's Service Officer 5IN [N |s 4,704.00 4,80200 |5 508800 5,292.00 | § 5,504.00 572400 | 5 5,953.00 6,191.00 ,439.00
Justice Court Administratar sn [N [s 4,892.00 508800 [$ 5202008 5,504.00 5.724.00 5953.00 | $  6.191.00 6.439.00 6.697.00
District Attorney's Office Manager 78 [N [s 5,088.00 | § 529200 | § 55040035 5,724.00 5,953.00 6,191.00 | 5 6439.00 6,697.00 6.965.00
Parks Office Manager 7N [N [S 508800 | § 5292006 5504008 5724.00 | $ 5,953.00 619100 | ¢ 6439.00 6,697.00 | §  6.965.00
Chief Deputy Clerk SN N |S 5.292.00 | 5 550400 % 57240058 5.953.00 | § 6,191.00 [ 5  6439.00 | § 6,697.00 | 5 6.965.00 | 5 7.244.00
Chief Deputy of Assessment & Taxation 8 |n h $ 5.292.00 | § 550400 8 5724008 5953.00 | § 619100 |$ 643900 |5 669700 S 6.965.00 | $  7.244.00
Human Resources Generalist BN [N [S 5,292.00 | & 5,504.00 | & 572400 | & 5,953.00 | § 6,19100 |5 643900 |5 669700 |5 6,965.00 | §  7.244.00
Road District Supervisor gn | [S 529200 | § 550400 |5 5724005 5953.00 | § 5,191.00 | $ 6439005 6,697.00 | S 6,965.00 | & 7,244.00
Accounting Manages aln [N |$ 550400 | § 572400 S 595300 6,191.00 | § 643900 | 669700 $ 696500 724400 | §  7.534.00
|Emergency Management Director 5 |N e |s 5504.00 | 5 572400 | 595300 6,191.00 | § 6,435.00 | §  6,697.00 | §  6,965.00 7,244.00 | 5 7.534.00
Library Manager 9N N |S 5,504.00 | § 5,724.00 | $  5,953.00 6,191.00 | 5 6,439.00 | $  6,697.00 | §  6,965.00 7,244.00 | §  7,534.00
Chief Appraiser ofN N S 5,724.00 | § 595300 |§ 619100} S 6.439.00 | 5 6,697.00 6,965.00 | $  7.244.00 7.534.00 7.835.00
Solid Waste Program Manager wln [N ]S 5.724.00 | § 595300 | $  619100] 5 6,439.00 | 5 6,697.00 6,965.00 | §  7,244.00 7,534.00 7,835.00
Chief Medicolegal Death Investigator 1N [N 5,953.00 | § 619100 [ 5  6439.00]5 6,697.00 6,965.00 724400 [ §  7.534.00 7,835.00 8,148.00
| Community Health Clinic Manager 1N N 5.953.00 | § 619100 [$ 643900 % 6,697.00 6.965.00 724400 |$ 753003 7.835.00 | $ 814800
C ity Health C Manager 1N N 5,953.00 6,191.00 [ §  6439.00 6,697.00 | § 6,965.00 7,24400 | § 753400 | 5 7.835.00 | 5 814800
| Community Health Dental Manager 11N N 5,953.00 619100 S 643900 6,697.00 6,965.00 724400 | $ 753400 $ 7,835.00 | $ 814800
Community Health Program Manager 11N [N 5,953.00 6,191.00 6,439 00 6,697.00 6,965.00 724400 [ § 753400 5 7,83500 | § 814800
|Environmental Health Program Manager 1N N 5,953.00 6,191.00 6,439.00 6,697.00 6,255.00 7,244.00 7,534.00 7,835.00 | $ 814800
Deputy DA 1 1tin In 5,953.00 6,191.00 6,439 00 6,697.00 6,965.00 7,244.00 7,534.00 7.835.00 [ 5 814800
Human Resource Analyst 128 N |8 6,191.00 6,439.00 6,697.00 6,965.00 7,244.00 7,534.00 7,835.00 814800 | S 847400
Engineering Project Manager 12N N [ S 6,191.00 | $ 6.439.00 | § 6,697.00 | § 6,965.00 | § 724400 | S 7534005 7835005 8,14800 | & 8,474.00
Operations Superintendent 128 N |S 6,191.00 | § 6,439.00 | 5 6,697.00 | & 6,965.00 | § 7,24400 | $ 7534005 7.83500| % 8,148.00 | §  8.474.00
|Behavioral Health Clinician Assistant Manager 13/N IN |8 6439.00 [ § 6697.00 |5 6865005 7,244.00 | $ 7,534.00 [§  7.835.00 S g814800]$ 847400 | §  8.813.00
Deputy DA 2 13 Th S 6.439.00 | & 6.697.00 |5 696500 |5 7.244.00 | § 7.534.00 | 5 7.835.00 | § 8148.00 | § 8.474.00 8,813.00
Chief Deputy Treasurer/Asst Finance Director 1308 v | S 6,439.00 | $ 6,697.00 | §  6,965.00 7,244.00 | § 7,534.00 | $ 783500 |$ 8148003 8,474.00 8,813.00
Assistant Building Official N N |s 6.607.00 | § - 696500 [ §  7.,244.00 2,534.00 | $ 783500 | $ 814800 |$ 8474003 22813.00 9,166.00
Behavioral Health Clinician N In | 6.697.00 | § 6.965.00 [ §  7.244.00 7.534.00 | § 783500 | § 814800 |% 8.474.00 |5 881300 |5 9,166.00
Community Health Chief Financial OFficer 14N [N |8 6.697.00 | § 6,965.00 | $ 7.244.00 | § 7.,534.00 | $ 783500 1S 814800 S 847400 S 881300 |35 9,166.00
Community Health Chief Operations Officer 148 N |3 6697.00 | 5 696500 | S 7244001 S 7.534.00 | § 783500 | $ 814800 |5 8474005 8.813.00 | §  9.166.00
Community Heath Public Health Deputy Director 14N [N |8 6,697.00 | § 696500 |5  7,24400|$ 7,534.00 | § 783500 S 814800 |5 8474005 281300 |5  9,166.00
Environmental Program Manager 14[n [N s 6,697.00 | $ 696500 [ 5 724400 [ 5 7,534.00 [ § 7835005 814800|%5 8474005 8813.00 | § 9,166.00
|Building Official 15| [N |8 6,965.00 | & 724400 |5 753400 S 2,835.00 [ § 8,148.00 |5 B474.00 | § 8813005 9,166.00 | §  9,533.00
Deputy DA 3 1SN N |8 6,965.00 | $ 724400 |5 753400 S 7,835.00 | $ 9,14800 | § 847400 |5 881300 | 9,166.00 | $  9,533.00
No Assigned Classifications 16N [N |3 7,244.00 | § 753400 |$  7.83500 S 8,148.00 | § 847400 | S 8813003 9166005 9,53300 | $  9,914.00
Chief Deputy DA 17(6 [N S 7.534.00 | § 7,835.00 |5 8148005 847400 | § 881300 |5 916600 % 9533005 9,914 00 | 5 10,311.00

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj
Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

Environmental Heaith Program Manager range 10 to 11

Engineering Project Manager range 10 to 12

Assistant Chief Deputy DA range 14 to 15 {title update to DDA 3)

Chief Deputy DA Range 16 to 17

Revised and adopted by BOC 3/13/2024 retro to 7/1/2023

Revised and adopted by BOC 3/13/2024 Effective 1/1/2024 2% COLA

Revised and adopted by 8OC 5/8/2024 Porks Office Manager range 4 to range 7

Revised ond adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA

Revised and adopted by BOC 7/3/2024. Community Health Communications Manger range 11 and Community Health Chief Financial Officer range 15 effective 7/1/2024
Revised and adopted by BOC 2/19/25, Chief Medicolegal Death Investigator added ronge 11




TILLAMOOK COUNTY NON-REPRESENTED/EXEMPT SALARY 2024-2025 SALARY SCHEDULE (OPSRP)
EFFECTIVE FEBRUARY 18, 2025
Exempt o
Table: NRE-O 0 = B Steps
TITLE '?; S |= 1 2 3 4 S 6 7 8 9

No Assigned Classifications 3|N IN |S§ 4,61050 | 5 4,795.00 4,987.00 | & 5,186.50 | 5 539400 | 5 561000 [% 583450 |5 6,06800 | $ 6,311.00
SW Transfer Station Supervisar 4N |IN |5 4,795.00 | S 4,987.00 5,186.50 | & 5,394.00 | $ 5,610.00 | S 5,83450|$ 6,068.00 | S 6,311.00 6,563.50
Facilities Supervisor 4 [N |N 5 4,795.00 | S 4,987.00 5,186.50 | $ 5,394.00 | § 5.610.00 | $ 5.83450|S 6,068.00 | S 6,311.00 6,563.50
Community Health Office Supervisor S5IN IN |S 4,987.00 | § 5,186.50 539400 | § 5.,61000 | & 583450 |5 606800 |5 6,31100 |5 6,563 50 6,826.50
Veteran's Service Officer SIN IN |5 4,987.00 | § 5,186.50 | 3 5,394.00 | & 5,610 00 583450 |5 606800 |5 6,311.00 )% 6,563 .50 6,826.50
lustice Court Administrator 6N [N |5 5,186,50 5,394.00 | 5 561000 | & 5,834 50 6,06800 |5 631100|% 6563505 6.82650 | 5 7.100.00
District Attorney's Office Manager 7N N | & 5,394.00 5,610.00 | § 5,83450 | 6,068 00 6,311,00 6,563 50 6.826 50 7.10000 | S 7,384.00
Parks Office Manager 7N [N |§ 5.394.00 5,610.00 5.83450 | & 6,068 00 6,311.00 6,563 50 6,826 50 710000 | S 7,384.00
Chief Deputy Clerk 8 [N |N 5.610,00 | 5 5,834.50 6,068 00 | 5 6,311.00 6,563,50 6,826.50 7.100.00 7.384.00 | § 7,679.50
Chief Deputy of Assessment & Taxation 8N |N 5,610.00 | § 5,834.50 6,068.00 | & 6,311.00 6,563.50 682650 | $  7,100.00 | $ 7,384.00 7,679.50
Human Resources Generalist g8 IN |N 5,610.00 | § 5,834.50 6,068.00 6,311.00 | S 6,563.50 | & 6,82650 (S 7,100.00 | S 7.384.00 7,679.50
Road District Supervisor 8 IN |N 5,610.00 5,834.50 | § 6,068.00 6,311.00 | 5 6,563.50 | § 6.82650 7,100.00 | 5 7.384.00 7.,679.50
Accounting Manager 9 IN |N 5,834.50 6,068.00 | 5 6,311.00 6.563.50 | 5§ 6,82650 | 5 7.100.00 7,384.00 | & 7,679.50 7,987.00
Emergency Management Director 9N |N 5.834.50 6,068.00 | § 6,31100 | & 6,56350 | & 682650 | 5 7,10000 |5 7,384.00 | 3 7.679.50 7,987.00
Library Manager 9 N N 5,834,50 | & 6,068.00 | & 631100 | & 6,563.50 | 5 682650 | § 7,10000 | % 7384003 7,679.50 | § 7,987.00
Chief Appraiser 10|N [N 6,068.00 | 5 6,311.00 | 5 6,563.50 | & 6,82650 | 5 710000 | 5 7.38400 |5 767950 % 7.987.00 | § B8,306.50
Solid Waste Program Manager 10 [N N 6.068.00 6,311.00 6.563.50 | 5 6,826 50 | 5 7,10000 | & 738400 |5 7679505 7,987.00 | 5 8,306.50
Chief Medicolegal Death 11N [N 6.311.00 5,563.50 587650 | & 7.100.00 | 5 738400 | & V67950 |5  7.987.00 | § 530650 | $  8,639.00
= ity Health Clinic Manag; 11N [N 21100 5,563.50 6,826.50 | & 7,100.00 738400 | § 767950 |5 7987005 8,306.50 | 5 8,639.00
Ci ity Health C icat Manag: 11{N |N 6,311.00 | 5 6,563.50 6,826.50 | S 7,100.00 7384005 7679505 7,987.00 | $ 8,306.50 | 5 8,639,00
Community Health Dental Manager 114N IN |$ 6.311.00 | § 6,563.50 | $  6,82650 | S 7,100.00 7,384.00 | 5 767950 |5 7,987.00 |35 8,306.50 | 5 8,639.00
Community Health Program Manager 11N [N |$ 6,311.00 | § 6,563.50 | & 6,826.50 | & 7,100.00 7384001 % 767950 |% 7,987.00 |5 8,306.50 | 5 8,639.00
Environmental Health Program Manager 11N IN |$§ 6,311.00 | & 6,563.50 | & 6,826.50 | & 7,100.00 738400 | & 767950 |5 7.587.00|% 8,306.50 | 5 8,639.00
Deputy DA 1 11|N N | $ 6,311.00 | & 6,563.50 | & 6,826.50 | & 7.100.00 | & 7386005 767950|5 7,98700]|S 8,306.50 | § 8,639.00
Human Resource Analyst 12N N 5 6,563.50 | S 6,826.50 7,100.00 | & 7,384.00 | S 7,679.50 | $ 7,987.00 |5 830650 | $ 8,639.00 | $ 8,98500
Engineering Project Manager 12N [N |5 6,563.50 | & 6,826.50 7.100.00 | § 7,384.00 | $ 767950 | $  7,98700|$ 830650 |3$ 8639.00 | 5 8985.00
Operations Supefintendent 12|N N | S 6,563.50 | § 6,826.50 710000 | § 7.384.00 | & 7,67950 | S 798700 |5 830650 | 5 2639.00 | 5 B985.00
Behaviaral Health Clinician Assistant Manager 13|N [N |5 £.826.50 | 5 7,100.00 7,384.00 | 5 767350 | 5 7,987.00 | 5 830650 |5 B6I00|S B,685.00 | 5§ 934450
Députy DA 2 13|N [N |5 6826.50 | & 7,100.00 7,384.00 | & 7,679.50 | & 7,987.00 | 5 830650 |5 8639.00 |5 8,985.00 | 5 5,344.50
Chief Deputy Treasurer/Asst Finance Director J 13N IN | § 6,826.50 | 5§ 7,100.00 7,384.00 | § 7,679.50 | & 7,987.00 ' 8,306.50 B,639.00 | § 898500 | § 934450
Assistant Building OFficial 14|N [N 7,100.00 | 5 7,384.00 7,679.50 7,987.00 | § 8,306.50 8,639.00 8,98500 | S 9,34450 | 5 9,71850
Behavioral Health Clinician Manager 14N |N 7.100.00 | S 7,384.00 7,679.50 7,987.00 | § 8.306.50 8,639.00 8,985.00 | S 9,34450 | § 9,71850
Community Health Chief Financial Officer 14N [N 7,100.00 | § 7,384.00 7,679.50 7,987.00 | $ 830650 | 5 B639.00 |5 898500 |% 9,34450 | 5 9,71850
Community Health Chief Operations Officer 14N [N |5 7,100.00 | & 7,384.00 | § 7,679.50 7,987.00 | & 830650 | 5 863900 |5 8985005 9,34450 | 3 9.71850
Community Heath Public Health Deputy Director 14|N [N |5 7,100.00 | 5 7,384.00 7,679.50 7.987.00 830650 |5 863900 |5 898500|S 934450 | S 9,71850
Environmentai Pragram Manager 14 N |H |5 7,100.00 | 5 7,384.00 7,679.50 7,987.00 | 5 830650 |5 863900]5 898500 934450 | & 9,7IB50
Building Official 15N |N S 7,384.00 7,679.50 7,987 00 8,306.50 | & 8,639.00 | 5 8,985.00 9,344.50 9,71850 | 5 10,107.50
Deputy DA 3 15N [N |5 7.384.00 7.679.50 7.987.00 £,306.50 | & 8,638.00 | 5 8985.00 9,344.50 9,71850 | 5 10,107.50
No Assigned Classifications 16N [N |5 7.679.50 7,987.00 8.306.50 8,639.00 | 5 8,985.00 | 5 9,34450 9,71850 | S 10,107.50 | S 10,512.00
Chief Deputy DA 17|N [N S 7.987.00 8,306.50 8,639.00 8,985.00 | S 9,344.50 { 5 9,71850 | § 10,107.50 | $ 10,512.00 | $ 10,932.50

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.
Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

Envirenmental Health Program Manager range 10to 11

Engineering Project Manager range 10 to 12

Assistant Chief Deputy DA range 14 to 15 ftitle update to DDA 3)

Chief Deputy DA Range 16 to 17

Revised and adopted by 80C 3/13/2024 retro to 7/1/2023

Revised and adopted by BOC 3/13/2024 Effective 1/1/2024 2% COLA

Revised and adopted by BOC 5/8/2024 Parks Office Manager range 4 to range 7
Revised and adopted by BOC 6/26/2024 Effective 7/1/2024 3% COLA

Revised and adopted by BOC 7/3/2024. Community Heaith Communications Manger range 11 and Community Health Chief Financial Officer range 15 effective 7/1/2024

Revised and adopted by BOC 2/19/25, Chief Medicolegal Death investigator added range 11




